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Excellent Operation: Build Sustainability
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The Management
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Investment System
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Risk Control System
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Retail Business
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International Asset Management

HEEE B0

Data and Operation Center
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Serve the Customer:
Establish Sustainable Partnership
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Broad Communication Network
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Sustainable Investor Education
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Serve Intuitional Clients Share Responsibility with Investors
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Live in Harmony:
Enhance Sustainable Development of the Industry
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Participate in Legislation and Publication
of Security Investment Fund Law
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Pioneer in Pension Fund Market
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Contribute to Society:
Accumulate Sustainable Public Welfare Capacity
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Disaster Relief
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Communication of Responsibility to the Staff

BEERERNMSWEREE T ENE
RbEB LM THES. ARANHSTERER
HE-ZRANTABNER., ZXREEER
FEBNERHATI, HERERTFTER
HEE. 200748 ATART "BhEREL"
ANWIBRES., M BEBEEK OBE R
ERRE AER, HHEBTEN. e, K
REZE, FRAHIE, DUELIHAN "RE”
EEESINEIN

LRI HRAEERBETEM
SHRME. WIBhERXLER. kgmil
MAIKKEELTZEBTAERARX
BEIT1005 5K AFHITER, FHERK
#HECHFFEZRMKREK,

XEYRKELARXRLEEERT
SRR

FreERIEKBER

R LEHE L E—REBRFIA R
EABROKAET LWEENN, HibiIR
HEHROEE . VEBS. R UER,
BIISRS. BRATESRAFTHHAKRR
HIBRAEES SRS, #TLERSRER,
PHERTIRERK.

SR ¥,

ﬁMwMﬁmgm

S r 5 N i‘&‘ E\i“&’ B 3 sh o o

jﬁﬁ%§+;,k$9ma‘m¢;fﬁg&**
2 wa@fg%ﬁ-lﬂ’ ﬁfﬁ]"k% o &’&ﬂ&i’l

{Ea’ s .
ﬁ,&§A§i§§f§¢;%&éwmm\&m1
Mgy RAREE £

sag NSRRI 43 7 5100
T géffﬁg%fﬁ%ég,&aﬁﬁszﬁ
s e, ke
LI XS s R TR ey g
éi@\iﬁz¢°£§@,%£m¢éggf
AFAAEE 44
FRALE G A, g
ST G
%, K4

7{]’37%—‘/]\&,—?1%@5
L R N T E e
foﬁwmmﬁ,mﬁﬁﬁﬁ¢$%?n%‘i
ZUIBRAA 2o g, FI e




HE XTI

Education Support
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Maintain Stability for Olympics
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Protect Environment:
Maintain Sustainable Eco-Environment
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Save Paper

B BRI

Reduce Carbon Emission
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Tree Planting
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Environmental-Friendly Shopping Bags
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Care for Employees:
Focus on Sustainable Development of Employees
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Harvest WLP and Talents Development Management System
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Overseas Training
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Career Path
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Healthcare and Benefits
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Working Environment
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Believe the future
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